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The importance of 
performance auditing and 
how it can reflected in 
internal audit programs
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What are performance audits?

ÅAssess efficiency, effectiveness and 
compliance with relevant laws 

ÅCover all or part of a government entity

ÅIdentify problem areas and opportunities for 
improvement 

ÅReported to Parliament, and to the public

ÅParliament follows up on progress after 12 
months 



How do we select our topics?

±Environmental scanning

±Government and agency 
priorities

±Contextual issues

±Past reports

Research

±Financial and governance risks

±Risks to public interest

±Emerging threats

Understanding 
risk ±Scale

±Complexity

±Parliament requests

±Public interest

±Sector coverage

±Stakeholder input

±Resourcing

Focusing



NSW Health has one of the largest budgets in the public 
sector and has received more funding for COVID-19 response
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Operating expenditure Capital expenditure OVERALL

ÅNature of work is complex, highly visible, highly 
significant

ÅOne of the biggest employers in NSW

ÅRisk tolerances in the sector are generally low, while 
community expectations about performance are high

ÅCOVID-19 has spurred further investment in the NSW 
Health Cluster with $2.3 billion announced as at August 
2020. This funding includes the following initiatives:

Åhospitals and purpose built wards

Å testing and tracing

Å research

Åmental health 

Åpersonal protective equipment

Å recommencing elective surgeries.



Key messages:

1) Internal auditors have an opportunity to position their work 
strategically at the frontline of key risks facing the health sector.

2) Performance audits can help you identify what those risks are 
likely to be.



From 2009 to 2020, we published 29 performance audits of 
NSW Health and its entities

FOOTER TEXT GOES HERE
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There is room for public sector internal auditors to improve 
how they plan and respond to risks

ÅGovernment guidelines on Internal Audit and Risk 
Management note that the internal audit function 
should provide timely and useful information to 
management about:

Åthe adequacy of and compliance with the 
system of internal control

Åwhether agency results are consistent with 
established objectives

Åwhether operations or programs are being 
carried out as planned.

ÅThat said, in 62% of Assurance maps are not 
always used to inform the development of internal 
audit plans



Incorporating lessons and findings from a performance audit 
into your audit plan and engagements: Practical examples

Audit Plan

Indicator of areas of risk for 

noncompliance

Indicator of areas of risk for poor 

performance

Considered in assurance mapping 

exercises

Input into strategic risk planning exercises

Engagement

Use our validated audit criteria in 

designing an engagement 

Consider applicability of reports from other 

clusters under similar business activities

Test statewide findings on a local level 

(i.e. hospital, district, business unit)

Incorporate audit findings into context for 

management



Insights, key findings and 
lessons learned from 
performance audits
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Common themes from our health performance 
audits since 2015

Lack of overarching statewide
strategy, or outdated strategy

ÅMental health service 
planning for Aboriginal 
people in New South Wales

ÅHealth Capital Works

ÅHealthRoster

ÅManaging Demand for 
Ambulance Services

ÅPalliative Care

Lack of transparency in 
demonstrating the evidence 

base and assumptions 
underpinning decision making

ÅMental health service 
planning for Aboriginal 
people in New South Wales

ÅHealth Capital Works

Ineffective information 
management systems

ÅPalliative Care

ÅMental health service 
planning for Aboriginal 
people in New South Wales

ÅManaging medical 
equipment

Opportunities for Ministry of 
Health to improve in its 
responsibility as system 

manager

ÅHealth Capital Works

ÅGovernance in LHDs

ÅManaging medical 
equipment



Common themes from our health performance audits since 
2015 (2)

Weaknesses in 
stakeholder 
engagement

ÅMental health service 
planning for 
Aboriginal people in 
New South Wales

ÅPalliative Care

ÅGovernance in LHDs

ÅManaging risk in the 
NSW Public Sector

Opportunities to 
improve data quality or 
ability to rely on data

ÅManaging Medical 
Equipment

ÅActivity based funding

ÅMental health service 
planning for 
Aboriginal people in 
New South Wales

ÅManaging demand for 
ambulance services

ÅMental Health post-
discharge care

ÅManaging length of 
stay and unplanned 
readmissions in NSW 
public hospitals

Processes put in place 
by devolution not fully 

achieving intended 
outcomes

ÅGovernance of LHDs

ÅHealth Capital Works

ÅActivity based funding

ÅManaging medical 
equipment

Growing need to 
implement new service 

delivery models

ÅHealth capital works

ÅPalliative care

Strategies and 
actions to improve 

efficiency not 
effective

ÅManaging demand for 
ambulance services

ÅMental health service 
planning for 
Aboriginal people in 
New South Wales

ÅIdentifying 
productivity in the 
NSW public sector

ÅManaging length of 
stay and unplanned 
readmissions in NSW 
public hospitals



Practicalities of assessing 
performance in the health 
sector
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Identifying measures for effective performance reviews

ÅOrganisational KPIs can provide perverse incentives to 
reduce resourcing to areas most in need of 
improvement.

ÅThe NSW Public Sector is progressively moving towards 
Outcomes Budgeting ïa move away from measuring 
outputs only to measuring and monitoring outcomes.

ÅOur audits often consider benefits management and 
evaluation, including what has been set up at the outset 
of a given activity/program/project, and what has been 
done.



Keys to success in 
presenting actionable reports 
on performance and 
efficiency issues
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Keys to presenting actionable reports

ÅScope

ÅBe clear about what is in scope, and what is not in scope. Avoid potential for 

miscommunication and/or scope creep

ÅBe clear about quality review processes

ÅBrief other internal stakeholders to alleviate potential for confusion

ÅBe clear about what measures are being used to assess performance: eg what do we mean 

by effective, efficient, economical.



Keys to presenting actionable reports (continued)

Process

ÅNo surprises approach

ÅBring auditee along the journey ïregular check ins, multiple rounds of review 

ÅOpportunity to publish response and/or comments (defined by legislation for us, opportunity for 
IA)

ÅBenchmark against other clients ïeg hospitals, districts, businesses

ÅLessons learned analysis and survey for each completed review

ÅDevelop recommendations with input from the auditee.



Case Study: Implementing Performance Audit 
Recommendations (2015)

ÅImplementation checklist (refer right).

ÅExhibit 2: Incorporating recommendations into 
business planning

ÅIn July 2013, the Auditor-General tabled a 
performance audit report on managing 
operating theatres. The report contained 
recommendations addressed to Local Health 
Districts, to be implemented with the support 
of the Ministry of Health and the Agency for 
Clinical Innovation. The Agency of Clinical 
Innovation included the implementation of the 
auditôs recommendations in its business plan, 
and the work plans of individual officers who 
were managing projects. It reported quarterly 
on its progress to the Ministry of Health, 
including copies of outputs such as draft 
guidelines.



How many audit recommendations were accepted? (2019)

Accepted, 128, 
71%

Accepted in 
principle, 45, 25%

Rejected, 7, 4%

Acceptance of Recommendations
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Looking ahead

ÅOur response to COVID-19 has been supported by technology and flexibility in our approach to engaging with clients

ÅOur audit focus moving forward:

ÅContinue to provide Parliament and the public with transparency to health efficiency effectiveness and economy. 

Å Increasing expenditure directed towards responding to pandemics and other emergencies

ÅAssess longer term impacts

ÅUpcoming audit program available on website.



Resources
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Our work

FOOTER TEXT GOES HERE

Performance audit reports tabled in the NSW Parliament

Å Health capital works (2020)

Å Ensuring contract management capability in government ï
HealthShare NSW (2019)

Å Mental health service planning for Aboriginal people in New 
South Wales (2019)

Å Governance of Local Health Districts (2019)

Å HealthRoster benefits realisation (2018)

Å Managing demand for ambulance services (2017)

Å Planning and evaluating palliative care services in NSW (2017)

Å Medical equipment management in NSW public hospitals (2017)

Performance audit insights

Å Performance audit insights: key findings from 2014-2018

Insights from Financial Audit

Å Internal Controls and Governance Reports:

Å 2019

Å 2018

Å 2017

Å NSW Health Cluster Reports

Å 2019

Å 2018

Å 2017

Our future program of works

Å Annual work program 2020-21

https://www.audit.nsw.gov.au/our-work/reports/health-capital-works
https://www.audit.nsw.gov.au/our-work/reports/ensuring-contract-management-capability-in-government---healthshare-nsw
https://www.audit.nsw.gov.au/our-work/reports/mental-health-service-planning-for-aboriginal-people-in-new-south-wales
https://www.audit.nsw.gov.au/our-work/reports/governance-of-local-health-districts
https://www.audit.nsw.gov.au/our-work/reports/healthroster-benefits-realisation
https://www.audit.nsw.gov.au/our-work/reports/managing-demand-for-ambulance-services-2017-
https://www.audit.nsw.gov.au/our-work/reports/planning-and-evaluating-palliative-care-services-in-nsw
https://www.audit.nsw.gov.au/our-work/reports/medical-equipment-management-in-nsw-public-hospitals
https://www.audit.nsw.gov.au/our-work/reports/performance-audit-insights-key-findings-from-2014-2018
https://www.audit.nsw.gov.au/our-work/reports/internal-controls-and-governance-2019
https://www.audit.nsw.gov.au/our-work/reports/internal-controls-and-governance-2018
https://www.audit.nsw.gov.au/our-work/reports/internal-controls-and-governance-2017
https://www.audit.nsw.gov.au/our-work/reports/health-2019
https://www.audit.nsw.gov.au/our-work/reports/health-2018
https://www.audit.nsw.gov.au/our-work/reports/health-2017
https://www.audit.nsw.gov.au/annual-work-program-2020-21


Planned audits to 2022-23

Planned commencement Audit Topic

2020-21 Provision of health services in custodial settings

2020-21 Security and privacy of patient information

2021-22 - 22-23 Health workforce planning

2021-22 - 22-23 Value-based health care

2021-22 - 22-23 Paediatric and early childhood specialist services capability

2021-22 - 22-23 Enhancing community-based healthcare

2021-22 - 22-23 Place-based responses to crystal methamphetamine (óIceô) use

2021-22 - 22-23 Ambulance superstations



Incorporating lessons from performance audit into your audit 
plan: Case studies

ÅIn this multi-agency audit, we examined how effectively 
government entities, including NSW Health were building risk 
management capabilities and embedding a sound risk culture 
throughout their organisations. 

ÅWhat we found: 

ÅNSW Health (as one of four agencies subject to the audit) 
was taking steps to strengthen its risk culture. There was 
good tone from the top, and risk management policies, 
functions were in place to oversee risk management. 

ÅThere was opportunities to improve how employees engage 
and understand risk culture within an agency. 

ÅOpportunities

ÅApply sector wide learnings 

ÅConsider need for culture audits ïonly 28 per cent of audited 
entities in our Internal Controls and Governance Report 2019 
had a culture audit on the internal audit plan.




